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Abstract

Background: The purpose of this study was to investigate the effect of green human resource management on
organizational sustainability with respect to the mediating role of motivation and service culture of employees of
sports organizations in Fars Province, Iran.

Methods: This was an applied research in terms of purpose and a descriptive-survey of correlation type in terms of
data collection method. The statistical population of the study included the employees of sports organizations in Fars
Province (n = 4047). A statistical sample of 395 people was selected using Cochran's method by stratified sampling
method. To conduct the research, the standard questionnaires of organizational resources management of
Sakhavalkar and Tadani, organizational sustainability of Karkolian et al., Hackman and Oldham motivation, and
Danaifar service culture were used. The face and content validity of the questionnaire designed for this study was
confirmed by the professors of this field and the reliability was confirmed using Cronbach's alpha for the
questionnaires of green resource management, organizational sustainability, motivation, and service culture with
values of 0.86, 0.78, 0.85, and 0.96, respectively. Statistical analysis of data was performed using structural equation
modeling (SEM).

Findings: Green human resource standards with a path coefficient of 0.364 had an effect on sustainability.
Moreover, the variable of service culture with a path coefficient of 0.408 had a mediating role in the relationship
between green human resources and sustainability, and the variable of motivation did not play a significant role.
Conclusion: According to the results, it can be said that the application of green human resource management in the
sports sector can be implemented and serious attention should be paid to its various aspects such as service culture
and employee motivation to strengthen sports organizations through sustainable development.
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