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Relationship of Supportive Managerial Behaviors and Psychological
Empower ment with Intention to Stay in Health Care Organization

Reihaneh Hassanzadeh', Hossein Samavatyan?, Aboulghasem Nouri?,
Mehrdad Hosseini*

Abstract

Background: The issue of employee turnover is one of the degdional problems that affect
organization development. For organization managdrs want to save, protect and improve human
resources, it is a problem and also requires sipattéantion. Applying proper methods of managenasent
also promoting empowerment of employees increasi¢ thotivation to continuously communicate with
organization. The objective of this research wasttaly the relationship between managers’ supportiv
behaviors and psychological empowerment with imb@nio stay in the organization.

Methods: This research was done in Health Care Organizati@pil Industry of Isfahan, Iran, during the
autumn of 2011. Among the employees of organizdiiototal 354 people), 187 employees were selected
by convenience sampling. The research tools indugigpportive Managerial Behaviors Questionnaire,
The Psychological Empowerment Questionnaire andntiin to Stay Questionnaire. The data was
analyzed using Pearson’s correlation coefficieot rmltiple regression analysis (enter method).

Findings. There was a significant relationship between stpmo managerial behaviors and

empowerment and intention to stay. Supportive biehand empowerment predicted 12% of the variance
of intention to stay (P < 0.001).

Conclusion: Managerial methods especially supportive behavafrsmanagers are complementary
component to create a proper environment to edueatployees and increase their motivation.
Furthermore, employees’ realization of their empaaent levels, increases motivation and their
organizational commitment

Key words: Managers’ Supportive Behaviors, Psychological Ewgrment, Intention to Stay in
Organization
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