[ Downloaded from hsr.mui.ac.ir on 2026-02-08 ]

oY PR 33 3ol (i 531 5 ilo jlw o Hw (Sl Lis bt

T sgle oul3T . Buls wsals

b g 3 Al
N>

3;,;;LsaoUT@_t,\fﬂtpl@p@dgwl{gd,\aéw;u&ﬁﬂ\pl}oujuqotf)lszzﬁm;p\dﬁopou;u oDl 1doAR0
3 Sl St (gla jast U dlaly gy Coa b bl Banh sy ol 5Bl DS 5 i 3T 1 ol pled ol Couta 1
288 Oy g Dlgioal (S e oils OUSH 53 Olajla iy

Coglan Cadn s Jola OLS I 51 [Saze ¢t gy anels b plxil AYFAY Jle yo S il M‘Wﬁ g5 5l o anllls i 59
Wosls s OLsl L8 IAD 4l 5 Bolad —laal 5y 4 M}Aﬁwolpqn\fa;ﬁjiﬁi\/‘f :\M@QW\}L};C}\; a\fﬁ|>6:b
el 5 42 Sl 5 A5 o8 T mar 5 o sl QLS (i Sl anl i s 5 paddd 5 8 (Slojle Dl gladel oy Sl oalizal |
s 030zl SPSS-18 1 j3le 5 53 0 got g (Seds s 6 51 35 1 0313

sk 4 Ol Lise 51 Ol J:i'l,.} VE/59% £ VV/AS OLS,IS oS s 5 S sk 4 bl cedl QS;\:A S sy ol ok HEYVCl ]
sl ch..- 25 5 A9y cadlge O cl:.u 33 weslg Gikii sad s oolg &,.. 23 OEmes o3 AN/FF £ AYY OLS LS JE s LY
(P-Value</+8) wlaesls ololo i 311 5513 5n0 3 oo 15 58 Al (6 8 oo € poke 3485 slaad] 3o
..,\.:.a:@)\J.S;)"-);‘UgodIjgiégﬂé:lij,\:-l;QT:L«;:\;@[»)'L»Q)\MS:\:prbdlb@utgsxf%ﬁ

OLSHIS ¢ Slojle side il sl Cudl 1 SlS” (S0 3lg

Sl aloee D PUED 38 Glojle (i §1 9 (Sloilw M S Ly dly Wb o33T (sle ¢ dal sslo 1 £l
OFA-OBY ((¥)V ¢ AYAY oM rU&J

AAGGARNT LY Pl VFAYIIYY 2ol 53 o6

O 2l cOlghal cOlghnat (S ke oSl (L Ol g Olays 5 oty K o 35 Sy e olylST
(U ot ooy ) 01! cOlginn! Olgin (S5 g5k o8l (atdlw slaBl 5y e Dliiond 5 n (Gl oS3l ) (A5 Cupa 17> Y
Email:a_alavi@mail.mui.ac.ir

.

ot JBpl g @y Ol aald baglejle o))l
coldy ol o S Jase s 393 g0l pm e )3 (o3b;
5 Sl (S5 S g as i Sler sl
g Sl o Blbcums b She » Ol
caS len Bls (V) Wb L8 wlies CI8 b e
oygb posd pudas Slyus 03y 35 Olpss (535
38des 2 (6358 ] aoms o8 il wlog o g i)

(F) conl ol oM 3 ()38 15 a3 4 51,31

Ao

4 Slojlo 1 1568 sl Slojle dnsls ¢ c5o 0] dnsls
5 U9 9 by Sl yide g ol Lid 4y olKityl; pb
P oS & byl Gl s WIS e bpbile 1,
N Jsrie bjgel b o) sixio gy sblejle
P L bglsls ) g (SN sdes (i jeyel e e
g aS e ) (o p0 D98 g Blejle L bls)|

(V=F) 290 o0 ot o 503 (sl iyl jle clidgs  lons

1FAY 300 /pgm 0 sled/ @88 S/ crodlw Pl Ol dxo

YA



http://hsr.mui.ac.ir/article-1-715-fa.html

[ Downloaded from hsr.mui.ac.ir on 2026-02-08 ]

e 5 Bolo b

slp cwlie (upie slaghy, il Sy
(B) 13L ppe ol 3l sl

Sedgu g (plidadlog cgaie (USHI el slalejlo 5
(A) S I35 5 (2VL 3Sles g ag) 5l 5 it
(Organizational Health) " slojls cwMw" eMaol
51 s o3y 8 4 Miles buwg 1452 Jlo 3 b s
izl 5l plE asg 4 Slejle cwdle Miles L
Sl lacgeme 4 &S D) YD Sbjle @as oligS
5 15 31 ol ilie g 235 a0l plyyy s paulias
oS 9 @) 5 1L )5le o Lo 3 Glojl <l
G5 iy 5 (4) ke @S5 slp oleile Ul
ol 351 el g sl sniiy 31 a8 Wil o Wl |y lejle
Liad Oyle &5 A8L )08 0 e Sk IRl Sk
036 laadosil cully ()5 (Jp5 g (55,53 (o
S8 03Vl g LlalS i Olgis 4 cwsS (B
el 3y90 ;> Lynde and Klingle .(v-) sl3l
U5 ol b Glojls oMo isimgie Slojls
Jold ALy s e y5b 4 ally plol sl plojle
o gl 2gdice 55 35 5 28y lp Glojle Ul
2555 5 oS Lo (bl ol adlge V) lojles ceoMus
b duwge Oy b lasl e g (65bg lejlu ) (392
o,las ol b olols ldMB] oy, S,
30 5 QU (2D drwgi b s 600 BAp yno
(1Y) 3135 4l asbio

Jo lojl oMl () ladde cn it J S
(Hoy and Fildman Model L OHI) Luwg ond 4l
pde 98 s (S olal ol &8 adl e
5 oo ST @l Sl (macsle (g SdaMe
&S a5 e dliiw o Parsons il e aso,
S g Clghue daolRiily Jro (o) sbaglejlu
396l Gglite gaw aw 3 1) 395 ol 9 Sl sl
L) () S0 w5l Wn Ojle & amd o
sloailie L) )b o (ole 18T g, (slacilie

oF4

9 iSul pal el bedld cudS 4 dg ojgl
dos 5 oS WaolKiils > Logad & Casl 42iS LS
il 397 S lanl (o> et elazs] claplls
il o 3 g i 50 5 lul o5 5 we ol
oS 2 Lhm 3l ol el oSl Fygnbum
Eadgn 5 45,8 5 Lelainl 5 el jboatels colislie
5 Colla g bolKaib Blual ¢ gl p» clsbe o)
093859) hyeS 4 drgi b I fuwl oad S sete (50
ot ol il 5 Glojls cdlo 4 argi ol
(0) 2> & )98 i

Sl ol Cyyed Baa S ax el aisujil
ol oaalia B gl & 039 Lisk il loj il
isupl il i ol 5L edg ply Slejle Blual b
Soolail b lojle & &S cwl Sliwe 5l @)le Slojle
G5 03938 (g 9 953 @lie (1> a9l 5 ol e
(F) 1S oo 039l 1y SHELR] 5 ansley g Lisl (590,
@ gl S (S e (Sljle sl @y
(V) 2o o i 1y Hiulacan

Jeo )l g8l isegl & ol Gl Sl
b tile g gLkl s (Show d)lpe ) Ml (sl
@l o8 glie e (JSie o L ablis 5 e o
b 4 (2l oaSuns slags Loy adSs K
Gun oz 1y ol oy 9 00,5 )55 5 (irelcaibye
Sl sl oUly Lais bojlgen 5 15 colia plojlo Lol
oM )R sl 41 5 48D drwgi 5 05 |y ol 05
P23 8 o)l iy Je 53 a3l jl3)08 n Slojle
@by Ol wbl ly slenl g Sl
Sl (Syppd 295 piSugl g oMo el lp Sl
9 plredl Ban @ s bl £ g (ol JSutie Sl oS
Oz WS > 1) 255 (b))l g S jd) ples 5 (S
b glejle (asu il om agwss sl bls)l 4 429 L
Olejle S oMo wrd dwyo Sl 4 Slejl cedles

IFAY 500 /e gm o sled/ w80 Jlo/ cuodl el Olisised dloxo


http://hsr.mui.ac.ir/article-1-715-fa.html

[ Downloaded from hsr.mui.ac.ir on 2026-02-08 ]

o pllas )3 Jlojlo oMl g (il il

&S Kinyd Jole o ¥V-+A Jls ,» Doe and Dough
5 Casl QS Slojles M1 8,5l 5 Koy Lole
LM Doy cplply o LBl (g68 (glalal, iso il
ol izl LBl ) S5e (ole Wlg o (LS
(V) aal

dgng odd plbl ol Cadlu 5 (gilans Simys laic
cadlo ol ot 5 len Kiny oym bl
S (i ol 5 ol bl () g S
wl) Wl Slojls Kinyd )l clyy byl 5 63,5
slezel a5 sl > Sheehan and Griffiths .(v+) sl
2,500 Sle 40 cuto Wil Slojle cwodws (59, p
9 318 oo 8L Slojlo oMl (595 2 LS (5,1l
5 b st Gl cage ol 5l Jols @l
)l 1y oisul Glye OBSHE amg) dgm0 b oizpen
(YY) iz

oS a3 o Ui o1 plosl il (sla gy IS jbo 4
5 5l e aleyiie b Slejle cedle
Mac  cuidge 5 cbyin « Landau sl oy o)Kon
e céyin  Yeed Hosle T Lane
2,5 3¢9 4kl Javrdvych

» il dsle Cuenl g oad pbdl (oyp 4 a2 L
wSisel s K pleis 4 oKl LV b lesl
b oboile cul asul g 5 Jelge Mg & dnghy
CMuie S pegad i gl al)l 4 g asl
#ol s plpls g oy 5 4 (5yg0 NelS 02310,
pole oKl lojlo oMl it b &S sl (M
5 g8 bl lojles (ot b o L3l 0 9 S,
o b)) s alolid olojles cinsd

LRIy
o 3 4 a3l e (Stuusan — iwosi g9 1 yob adlls
2 Jels USG5 e imghy dmols b plosl VYAY
SHlse b bl Sii pole oKl (ool Ciglee can

IFAY 300 /P gw o ko) wdd Jlo/ Caodle pli Do dloxo

5 (e Slatdy 5 FdasMe (a3cdlo pia d5i
(T A AY) (oled (SR adlgo L) oles s

5 W3Rl Slarge wllo (lojl Sl 598 Clllas & a2g |
ol 3 g o0yl dgrg a4 U)o 1) 8 4 qaedddle
s oS (b ) Spe Y| s sl b
Ao, ¢ 8l iy sleel cel Sols 5 o Sbojle
S dghe QI LS Gl bl 5 bl YL
Rl ) o Jols 395 g 4y (LS LK il
D90 Cgure lojl (i il

2 oo Sladsd  Slojle Codw cuonl 4 angi L 1Y
5l g Slojle oMl dizej 53 )9S 5l )l 9 S5
s 1 il 48)S & yo0

oy Oleis cod dg3 adllas 0 VYAA Jlo )0 jlaein pib
oo Glpde Lisul b Slojle ceode o dal,
58 alarly &5 8Ly (olad oS Uy 5 Digel Cape
Olpde pisupl 5 Slojle cwdw ol o e o
(V) 21 339 o ylto

Byl 5 olojles caadls glajasls y lojles @l
Slojle isu il @S o gl " Slejle isel b
(VF) 350 ol oo

S5 ool izl g Slejle codo g dlaily (o)
CeoMus O &S ol ul'““" ¢O)'LS Ot’...ul OU|9.> 9 U39
@Y pebies 9 Cuo LUl Slojlu pise il L Slojle
(B) 5> 3929

ol g 498« )lSen g (acly ol iagg > owizes
o 9 ) ol 3 a5l s Slojle Ml dbai
0-1Y) Llesls 1,38

Copde wyp > Voor Jlo 35 adllhe ,> Janice
CoMw oy &S ol 03l (L o Slos g (Slojlo Codaw
DOA) 2)1 0959 (gl pime dlasly ¢ Jads colsy 5 Jlojlu

8-



http://hsr.mui.ac.ir/article-1-715-fa.html

[ Downloaded from hsr.mui.ac.ir on 2026-02-08 ]

e 5 Bolo b

938 @y (ash b )er 4 culs) &) i
crl pbol gl Al (0985l 4 2B Bixe ol jius
ST 5 esls Julow g 450 5 oyl gl il
Mley S8 a4 badly oy Jdov 9w
ll3905 5 (Slglyé aje3 Johi> LJB ;> SPSS(Ver.18)
Sl kasl  blowl Llog ¢ a0 0wl ol 4l
o3latwl /40 (gl xe gl 1D yowp (Siumed o pd

ol oS

Ll

Cp i &S 03gs \She (LOOIY) yi5 AD ¢ e (AFYIY),0
¥ Sl L JLw Ye=Fe Lol o ody Syl
sl J_mL.o Lmij Co S| it Dy (Z?\c))_o;
asly 1y (Slglyd oy (AFYIY) ;25 20 L Jlo 0=V

() sis) e
OLSHE o8 5l (S je b ay Slojle cuodls (pSiko
2 ot g (VY jlel ggemme ) VE¥/ES £ VV/AS
> 3 Ladilie dan (3:50ke <o) 3)90 sadlie o
ale Sty 9 cnyida Gl (Y0 jlial ggenne 5l) YAIVA
s (Glciel YO g9—omme 51) VOV £YAY (S Ly
il Ol Sl iz D9 (6Ske (S
0390 AN/FE £ AVY LS, o8 51 IS job a4 lojles
5 lojlo Coodlaw LS HS o8 wn jl caS g5 o &S
Ol 2 pSke ) 4l @ dag b Slojle iso il
Cowl 0390 gdlas L jd il o JS jliel jl o

(YJs)

NAD)

Ol 0,8 FYY 31.\,34.37“;.)3%9&@@*@
b9y 4 odd dwlbe g)lo] dgel ps jeSde dusls
el aol pae b aol cas p3Y cleMbl )glaes
5 oo g s Sljle oMo laasli iy
Aol i yy oAb odlatnl Pow )l lojle (isu Sl Aol iy
o 4 S At S FF Lels el codle
loslizul b Lele ST 5 amg, wlio Slazdy (2
5 Oy o 2 W wiven) S (las s g wlide
Pk il wbgiwn grees dbpe (5
(@il gadlie ¥ gy 4 &5 ddbe 48 VA Jold
2 ool J) oslinel b by bis o SIS «Ban S
(52 5 Oy @ (2 Wl wiven) &SI (s
K g & plejl (il ol adlllas )3 &) 3l
[l oas 48 )3 )1 )8 Jlasis

sl n e e 4 50 slaasl iy
5 b Sl gl 5 g ol Slojle cedle
5 oolitwl 5 505 b I Parsons  elos! piww 4,55
5 ke (Sl bl g eligile (il gyl
Hoy Tarter Hoy 4 Tarfer Liu ¢ »,5 cligss
5l - 9 VAAA Hoy and Tarter \aay 4 vaaA Fanter
N8 58 Giean ol 2 9 039 )y 2leie 2y
ol 0l ylawascio | golass w4 N
el )3 Le Sl 5 bl (8 Clllas s
Glp adlles cpl )0 deng ol bowlesly ol 1) y8e
Slodie adllae o dbacbtuwyy (2Ll 5yt lseb]
ulys g oad el (Lol wiges I e ) )& ¥+ o) 2
YA gAY iy bl sy gl Elos)S Wl
S YA oy (Bolad job 4 cpols (ol yiuwy 90
S pole ol Kily (obuw Cogles can o Jeld LS,

IFAY 500 /e gm o sled/ w80 Jlo/ cuodl el Olisised dloxo


http://hsr.mui.ac.ir/article-1-715-fa.html

[ Downloaded from hsr.mui.ac.ir on 2026-02-08 ]

o pllas )3 Jlojlo oMl g (il il

b e colys 40 9 (P=+/Y20) wsl aily lojlw
= osiime 13U (S adioMo g pie Sy i (slaaille
L alal) cp piden o (14505 4 wlaily plojlo iz il
(P=+/FFA) ol aisly oo 3905 adlie Iy lojle iz ]
adaly plojlas (sl g Slojlu codlo S ok

(¥ Jgaz) wlansls 130080 b ()l sixe 5 oaltiane (555

il L ol slaalge o Slojlo codls daly (g
SO aalye (ool pdaw jo S ob i flojle
5 pelie (558 alul) (g SelanMo (e S95 slaaddie
(P-Value<-/-0) slawsly oylojls isu il » sy dme
Fba L (S 4 e ool ghaw 3 5% e
adlho e (8 gaw )3 g oyl (lojle (odSu il 20
503l o ol Sl lg5 oo oS 0391 (LSS a

Wi 38 yolo O I K1 T 900 Do gas Sl 38 ) Jeue

S191P doys  Jlel b SRy SlBSacry Sl
1.8 a4 ol YARYAR 70 Cige
A ns oilad G5 108V Ad S
A\ A 1S o
Cods asla YANZAG YY Juye 5l s
YARZAN oF JLd 1 S Vias 0 Jls ¥e—¥.
YARNAR ) Jle o=V YAYZA% Yo Jls Fy-0
ALYAd Y4 Ju e Sl e AZMG v Jledr 5l i
b ns
fAurAs o 5 e
180/ A oo
AV Y W

Sl 5w 319 OT Gbadtae § Sloile cwde anogi sbof ¥ Jsi>
oSl £ laro 31 il

YY/ \EF/ 0
YAVAEY/Ee
YV/AAEY/DY
\#/VVEF/FA
VO/OVEF/ NS
YE/FVEY/ 0
YA/ FE0/5%
T EVARE=TYAg
AN/EFENIYY

V-¥0
0-Y0
0-Y0
NN
NN
A-f+
4-¥o

FE-YY.
YA-\¥

s3lg S&
e 35
S oS
Al
gle Sl
oo 15E

sl Cwdl

EN P

IFAY 300 /P gw o ko) wdd Jlo/ Caodle pli Do dloxo

doy



http://hsr.mui.ac.ir/article-1-715-fa.html

[ Downloaded from hsr.mui.ac.ir on 2026-02-08 ]

e 5 Bolo b

il (5 516 OT Sz 9 Flojls Cudha 2 ((Fhusod 52 ¥ 9o

P-Value o O3l a0
R J/AOA
e «/FFA
/¥ +/\VYA
/A% o[V
/AN o/e\Y
ARY LAY N4
AR ARY
"y N

> dilgo
sl S

ke 358

S e
sl

gl sy
IR

=50

Sl el

ol 0 030l O gon o Kaned o ) iy i g

SIS b (b gixe g eaitne (568 Ay ylojle (i )
Hoy and Woolfolk < sl adlles b guen .lazsls
Sl 5 plabee )5 (isupil g LS wyp 0 3
5 o S Jele g0 a8 oy sl Slojle cwodle
Oledre (29,5 [yl (iu il L byl 3 plales 4y,
2 V) dgd 0 isuysl cpl oy YU ocel g 0dg
cos Hoy and Woolfolk bug 56 505 s
slbacs (548 .\,SL"QWJL., duwydo S g faS Dby L
295 5 808 2L L O b gpde 32y g ale
G5 ez (VF) 0l (668l dlaly lolee
CoMw oy S 2 LS 55 Jeasd i 5 (Slojlw
S5 Cute bl ligel G (lpass cdpiy 5 Jlojl
SN pde g8 g (o3lpd g &S pl S0 g 04
1S sl Sevi (Yo) wsh glojle cedw b oYL
Jisupl g9y 1y OB Lxn Sbjle Cwedw ol
(V) <8l loine 5 cute aaly 93 o w9 (oo
Jolos lgie cov Slojlw cuodlw 31 oolal oo 50 Sang
ole ) ybsme g cute dbaily isu il g Slojle (9
9> Caiis adllao €pols dadllas b guod lapr (YY) 3,8
OUSHE (900 5 (lojlw ooy &S Bl LS 3

oy

ey LI gy adlie (m cnl )3 oS 039 Cgllas t>
b g &S Wlodgy (10ke (208 > @lie Sty
sy 5 ohSer 5 ol d adlae
adllas > all &S Wlodg bawsie >y Slojlw Cwodw
5 0391 bawgie ol i Gl 4 Slojle el 5l
HOY Lawgs & adod > 5 b 43S Jla 3 Ggllas
oM lpee wyn yoaie 4 Kottcamp , Tater
5l dwyde Coodw (yliue a8 Dy L (B S Cjao ywylde
aw pd gldasMe BB 5k 4 Slojle cod slal s
ol 5 el oylae oS Jlo 3 sl (1S5ka 51 5V

(V) conl w83 )18 (ke 1 Spmly s )3 Sl
S gaw 3 Glojls oMl ol adllae > Guzes
P9 agy sailie (B (ol (S sadlsa
reiiane dlatly (6 S dlanMe (e 3585 (slaadlia (D] o
P-o/e0) sl olojle  isusl b b bne
s (e Olis 4 )bl g ol o o8 (Values<
ol ey wbbe Sl code paw aw
3 osiios 8l g SdasMe 5 pie Do (claddlze
bodaly ooyt o (oS 4 Sl glojle (il
49y o Sl om g e doi adlge 1y plojle ot
5 Glojlo codlo JS b & bl 5 wlawals LSl

IFAY 500 /e gm o sled/ w80 Jlo/ cuodl el Olisised dloxo


http://hsr.mui.ac.ir/article-1-715-fa.html

[ Downloaded from hsr.mui.ac.ir on 2026-02-08 ]

o pllas )3 Jlojlo oMl g (il il

iz zolaw )3 (1392 25 9 CS)lhe & e Sai
i i ol Slojle cods 3 (LSH lawgs lojl
oo dga Jud 3l (Sl bl <Slie oyl )l

ol (Jlgy 9 Jad cutel (Slojle 9 935 L)

oMb ald @il Ll @) Syl g S,

@oy ol LBgSh sladie; (Lo wald g laslixil
O b s)len « plmail (5ylgs g (ole S Ay,
TraS g g @il gladleidy g 2l gladie)

Egoome &5 A5 dalgd g Glojl 3 (6 el S0)3
g8 o8l )3 Slajle cedl Ltalidl el ]

6 5 4

P aB)S Sjgo Sl 5o pols s @l )
5 et £ Slojlo oMl amd o oMt Ol
S elos d900 b g 5 2) Slojl (odZu 3l Cute
) sisopl i b Slojle cwodw dlal laie a0 ol
BSOS o duog bt A ek b W)
o Sien ) oolial 5 e 33 blo)) 5l Julol)s

S 053 plosl gl 31 6516l 59l 5 otel Cauwday

S S e 3 Glojl ceodles IS Sl (sl it
3osd gl Slojle codl Juo S 36 Cu

L bl o Sbjle codw 235 awyp B8 oBu

sloysie Glemen b (piu Sl b Glyen (slopiie plo

Db owyp (de Jre SO )l jobate 4 S b g (ole
oan Sk G Gl Suen SESS L pob Budos
29 plol JSosen b juite 93 (slaadle yj Laily,

References

9 Slojl codlu o 35 dale 33,5 (o yg0 e 1SS!
(V) el g)bbme 5 Cute daly ol isw il
sl ygore 5 Slojle Codls r 8L (LU (pizen
ol oy 80,8 ol gy ) 49,8 (VA) 2,15 5929
Voo ¥ ogblie (5o iy olte isofl 5 Slojlu
929 Gl g S daily (I D Ghyen 9 UBjoe!
Slojl coodas (y )y me alasly  (g)lheia w5 (VY) Oy
PR g s (W) 0b gl |y pejlte piSu il
Ml e Sl (oo &8 Wb Gl g Sbie
dal) ozl g e 3Sdes bn Slojle el
&S o Gl )en g by adllas 0 0l 393
L gyl sne 5 paiioms oo Simad Slojlu  isu il
OF ) 55l Slojle coodas (gla s Lis

sboadld (i 9 by J R Glojle codl

i Wl olRisly G 3 dn oyl ol oKl 3 iz il
355 lSen b aliwgd MolS ()b, pyde 48 ! ccan

Iy soded  Aiud gaio yasuwe (6,50L 4 LS, o)

9 )9.«».‘.) .)9'> )l.f P9 ,\3)‘.) Slozel ).i.’u\mh LY c.ﬁ)‘.) Ca.w9.)

pbl Glaal s bedld als’ 5 cul i) oKl

oA})’L» J)Du ‘WBJ » 05)4.& ﬂ,llw ol&sl 5 .(\“0) D)Su;"

Gl dgpaiio (63L5 Hlade 4 OIS0l 5 wlelasl 9 35 5959

2 oty y9al g 35 00 518 Jlow 3)50 (iw sl by,

2 d9dee pbml Copu ajlon oulSgye il

(OUSHE g0l g (Sludl mlio Blaal oy Gre 3l coa onl

YY) ol sl b g dtaslis luslite ol

1. Alagheh Band A. Organizational health of school. Journal of management education, 1998; 21: 14.

[In Persian].

2. Beik Zad J. Organizational Health. Monthly Social - economic, scientific — cultural, Center for

Computer Research in the Humanities 2009; 62-7.
M. The relationship between empowerment and

3. Moogheli A, Hasanpour A, Hasanpour

organizational commitment of employees in nineteen separate areas of education organization in
Tehran. Journal of Public Administration 2010; 2:119-32. [In Persian].

IFAY 300 /P gw o ko) wdd Jlo/ Caodle pli Do dloxo

d0¥



http://hsr.mui.ac.ir/article-1-715-fa.html

[ Downloaded from hsr.mui.ac.ir on 2026-02-08 ]

4. Ansari M, Ostadi H, Javeri F. Survey the relationship between organizational health and positive
attitudes of staff working in the offices of the Isfahan province's tax affairs. Journal of Tax 2010;
6:41-65. [In Persian].

5. Rezaei Sufi M, Doustar M, Saadat M. The relationship between organizational health and
effectiveness of the Directorate of Youth and Sport of Gilan. Applied Research in Sport Management
and Life Sciences 2012, 3: 61-72. [In Persian].

6. Thibodeaux MS, Favilla E. Organizational effectiveness and commitment through strategic
management, Industrial management & Data systems. 1996; 96(5): 21-5.

7. Zahedi Sh, Alvani, M, Faghihi, AH. Culture Management. Allameh Tabatabai University Press.
2000; 2: 269. [In Persian].

8. Jafari H, Mohammadian M, Hossein Pour D. Organizational Health and its Relation to Organizational
Commitment in Personnel of Selected Teaching Hospitals Affiliated with Ahvaz Jundishapur
University of Medical Sciences. Journal of Science Health Ahvaz Jundishapur 2011; 41-8. [In
Persian].

9. Zolghadr Nasab M. Examine the relationship between organizational health and organizational
commitment of primary school teachers in Hamedan, [MA thesis]. Hamedan University of Teacher
Education, 2004. [In Persian].

10. Nazem F. Organizational health status in different regions of Islamic Azad University Journal of
Modern Thoughts in Education 2011; 13:11-28 [In Persian].

11. Lynde JA, Klingle W. Supervising organizational health. Supervision Journal 2000; 27: 3-5.

12. Organizational Health. USA: Organizational health: Diagnostic and development corporation; c1999-
2011 [updated 2011 Aug 19; cited 2008 Apr 4]. [online]. Available from:
http://cbhs.portlandschools.org/documents/ CBHSOrgHealthReport0809.pdf

13. Shariatmadari M. Investigate the relationship between organizational health and effectiveness of
school principals in Tehran Education, Educational Sciences 2009; (6): 119. [In Persian].

14. Tofighi Sh, Chaghary M, Amerioun A, Karimi Zarchi AA. Effect of organizational changes on
organizational health indicators and its relationship with organizational effectiveness. Iranian Journal
of Military Medicine 2011; 13(3):173-9. [In Persian].

15. Vaezi M, Hosseini Bharanchy SR, Amirhosseini A. Behavioral factors associated with effective
educational leaders in Tehran schools, Psychology and Education 2009: 13-30. [In Persian].

16. Jahed H. Organizational Health. Journal of Tadbir, 2005; 159(16): 16-21. [In Persian].

17. Qruneh D. Investigating the relationship between organizational health and effectiveness of public
schoolboys and education areas 2 and 3 of Tehran, [ MsC Thesis].Tehran, Iran; Tehran University,
Faculty of Psychology and Education, Department of Educational Planning and Administration;
2008. [In Persian].

18. Janice TS. Managing organizational health and performance in junior colleges. Int J Educ Manage
2000; 2:62-73.

19. Doe J, Dough M. The Innermetrix Organizational Health Checkup for Acme Manufacturing,
Innermetrix, Inc; 2008.

20. Moayed N. Examination of the relationship between power resources of training groups and
organizational health in public universities of Isfahan University in 2007- 2008. [M A Thesis].
Isfahan, Iran; Isfahan University: 2008. [In Persian].

21. Sheehan M, Griffiths J. Understanding the context of workplace health management as it relates to
workplace bullying. International Journal of Workplace Health Management, 2011; 4(1): 5-12.

22. Seyed Javadin R, Alavi A, Ansari Sh. Organizational Health Index in Isfahan University of Medical
Sciences (IUMS); 2009. Journal of Health Administration 2010; 13 (41): 656-72. [In Persian].

23. Hoy W K, Woolfolk A E. Teachers' sense of efficacy and the organizational health of schools.
Elementary school journal 1989; 4(40):355-72.

000 1Y 300 /P g 0 3lod/ B ol Caodlw plins Silinions dloxo



http://hsr.mui.ac.ir/article-1-715-fa.html

[ Downloaded from hsr.mui.ac.ir on 2026-02-08 ]

oo plls5 15 lojlis Cundao g sy Bl

24,

25.

26.

27.

28.

29.

30.

IPAY 500 | gu 0 skl i3 Sl Caodhs P i aloxo

Hoy and Woolfolk. The relationship between teachers' teaching effectiveness and organizational
health dimension. Quoting from the article: Jahed H. organizational health, 2005; 159:16-21.

Alison A. The relationship between organizational health and academic achievement. Quoting from
the article: Jahed H. organizational health 2005; 159:16-21.

Sevi E. Effects of organizational citizenship behavior on group performance. Journal of Modeling in
Management 2010; 5(1): 25-37.

Sang MC. Assessing Organizational Effectiveness in Human Service Organizations. Journal of Social
Service Research 2011; 6(4).

Nazem F, Haghighat Joe Z. Innovation managers in organizational health and productivity of
employees of Medical Sciences. Health Information Management Journal 2007; 4(1). [In Persian].
Taslimi MS, Farahi Buznjany B. Investigate the relationship between administration role that managers play
in organizational effectiveness, Journal of Management Studies 2010: 41- 42. [In Persian].

Lenchiony P. Four concernces of Managers: Organizational health story. Trans. Amini F. .Tehran:
Fara; 2006. [In Persian].

[\ T4



http://hsr.mui.ac.ir/article-1-715-fa.html

[ Downloaded from hsr.mui.ac.ir on 2026-02-08 ]

Relation of Organizational Health Indicators and organizational
effectiveness in Health system

Nahid Sadeghi *, Azade Alavi

Original Article
Abstract

Background: A healthy organization is a place that people like to work and they are proud of being a part
of it. This study aimed to evaluate the relation between organizational health indicators and organizational
effectiveness among employees of Isfahan University of medical sciences.
Methods: This cross — sectional study was done on 672 employees in seven staffs of IUMS. Samples were
selected as 185 people calculating by stratified random method. Data were gathered by Hoy and Feldman
organizational Health and parsons' effectiveness questionnaire and were analyzed using t-independent test,
ANOVA and Pearson's correlation coefficient by SPSS software.
Findings: Organizational Health mean was generally 164.66 + 11.86 towards employees' attitude and it
was 98.66 * 8.22 for organizational effectiveness. Also in structural level the index of uniqueness, in the
technical level the index of mood and in the official level the indices of chairperson Influence and
cautiousness had a strong, direct and significant relation with organizational effectiveness (P-Value<0.05).
Conclusion: Organizational health and its indices were higher than average and in a favorite level In
IUMS and its indices had a positive, direct and significant correlation with organizational effectiveness.
Key Words: Organizational Health, Organizational Effectiveness, Employees
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