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Job stress and its relationship with organizational commitment and job
performance among the prison staff of llam province
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Original Article
Abstract

Background: Job stress can affected negative effects on organizational commitment, loyalty to
organization, and job performance. The aim of this study was to survey of job stress and its relationship
with organizational commitment and job performance in prison staff of Ilam province.

Methods: The study was conduced on 177 employees of the organization of prisons and security
measures of llam (include central prison of Ilam, vocational training and occupational integration of
Dalab, prison of Darehshahr and juvenile institution). Data was collected with HSE job stress scale, Allen
and Meyer's Organizational Commitment Questionnaire, and Paterson job performance guestionnaire.
Data was analyzed by using SPSS version 20 and general linear model, ANOVA and Pearson correlation
coefficient.

Findings: The results showed that the mean stress score (x SD) was in the central prison of llam,
vocational training and occupational integration of Dalab, prison of Darehshahr and juvenile
institution74.98 (£81.14), 60.95 (x08.15), 12.99 (¥12.19) and 71.85 (£71/15), respectively. It also was
found that there was no significant relationship between job stress and organizational commitment, but
there was a statistically significant relationship between job stress and job performance.

Conclusion: Job stress had no significant effect on organizational commitment prison, but had a
significant effect on job performance. Implementing appropriate measures is essential to manage, reduce
or eliminate occupational stress and its stressors for increase of personal health and the quality and
guantity of their job performance.
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